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SDA Schools (NNSW) Limited Fringe Benefit Packaging Terms and Conditions 

 
Terms and conditions under which an employee of Seventh-day Adventist Schools (North New South 
Wages) Limited (Employer) enters into an arrangement with Prosperity Salary Packaging (Prosperity).  
 
1 – Prosperity is a specialist salary packaging provider engaged by the employer to provide salary 
packaging benefits to their employees. 
 
2 – Arrangements entered into between Prosperity and the employee are subject to the employer 
confirming that the employee is entitled to enter into the requested packaging requirement. 
 
3 – The employer strongly advises that employees obtain their own independent tax advice before 
entering into a salary packaging arrangement as the employee is responsible for all Fringe Benefit Tax 
including any Fringe Benefit Tax if their total fringe benefits exceed the $30,000 rebatable cap.  
 
4 – It is the responsibility of the employee to be aware of their packaging arrangements and if there are 
errors, they are responsible for remedying these with Prosperity as the employer does not have access 
to the employees packaging details and the arrangement is between the employee and Prosperity.  
 
5 – The employee is required to make full disclosure of all relevant financial and other information to 
Prosperity so that a correct assessment and calculation can be made with respect to the employees 
packaging arrangement. The employee is to remember that employer discounts for school fees and 
Avondale College Fee are Fringe Benefits and must be disclosed to Prosperity. 
 
6 – When the company has completed their annual Fringe Benefit return and any arrangements that 
the employee has entered into creates a Fringe Benefit Tax Liability which has not already been 
deducted from the employee any such tax liability will be deducted from the employee’s salary if the 
employee does not elect to salary package the fringe benefit tax liability. By signing this agreement 
they employee agrees that the employer may make this deduction. The employer undertakes to notify 
the employee of any such deductions prior to them taking place and the amount of the deduction will 
be reasonable and deducted over a maximum of six pay periods.  
 
7 - In order to access the employer’s salary packaging the employee must accept these terms and 
conditions. The packaging application cannot be processed until this document is signed and returned 
to the employer’s Human Resources Department. 
 
  
I __________________________________ an employee of SDA Schools (NNSW) Limited have read and 
agreed with the above terms and conditions. 
 
 
__________________________________     __________________________  
Signature      Date     
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